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Abstract

Each institution has a visual identity that can be positive, negative or mixed. An institution
using a wrong name, a inappropriate logo, several different standards for letterhead, an
inappropriate typeface for signage, has an incoherent image, which can bring long-term
disadvantages. Today, the organizations that want to stay on the market can't afford to be
the victims of identification confusion. The study was conducted in seven higher education
institutions with the activity field in physical education and physiotherapy. The seven
faculties of physical education that we are talking about are the ones from the next towns:
lasi, Bacau, Suceava, Galati, Craiova, Cluj-Napoca and Oradea, from Romania. The
research was focused on employee opinions, from the institution (assistant lecturers,
lecturers and professor) and not on external audiences. After all, employees must adhere to
IVI pattern and therefore have a major influence on its uniqueness. Moreover, one can
expect them to have a good and comprehensive perspective on the consistency of VI, while
external publics will have a point of view more dispersed.

1. Introduction

Institutional identity can not be just a slogan, it must be comprehensive,
visible and tangible. Organization's products must reflect the values and
standards. Design manufacturing areas, exhibition offices, headquarters,
location, layout and maintenance have an effect on the image of the institution /
company into society. Also, institutional culture, institutional behavior, market
conditions, strategy and communication are components of institutional identity.

Each institution has a visual identity that can be positive, negative or
mixed. An institution using a wrong name, a inappropriate logo, several
different standards for letterhead, an inappropriate typeface for signage, has an
incoherent image, which can bring long-term disadvantages.

Today, the organizations that want to stay on the market can't afford to be
the victims of identification confusion.

The study was conducted in seven higher education institutions with the
activity field in physical education and physiotherapy. The seven faculties of
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physical education that we are talking about are the ones from the next towns:
lasi, Bacau, Suceava, Galati, Craiova, Cluj-Napoca and Oradea, from Romania.

The research was focused on employee opinions, from the institution
(assistant lecturers, lecturers and professor) and not on external audiences. After
all, employees must adhere to IVI pattern and therefore have a major influence
on its uniqueness. Moreover, one can expect them to have a good and
comprehensive perspective on the consistency of IVI, while external publics will
have a point of view more dispersed.

2. Material and methods

Research problem. There is a positive or negative relationship between the
characteristics of institutional organization (CIO) and visual identity (1\V1).

The research purpose. The purpose of this paper is to identify the
characteristics of institutional organization (CIO) related (positive or negative)
with the degree of consistency of institutional visual identity (I\V1).

Research variables. In this study we use a dependent variable (consistency
IVI) and five independent variables related to the characteristics of institutional
organization (CIO).

Dependent variable: Consistency VI

IVI variable consistency can be defined as the extent to which elements of
IVI basically serve the purpose for which they were designed. Also, the consistency
understand the connection between the components of the IVI and the correlation
between them. Consistency V1 dependent variable was measured using eight items
taken and adapted from the study by Van den Bosch, Elving and De Jong (2006).
All responses are measured using Likert scale model (1 = strongly disagree to 5 =
strongly agree).

The independent variables related to the characteristics of institutional
organization (ClO). In this research are used five variables related to the
characteristics of institutional organization (CIO).

CIO_1 variable measured participants' knowledge strategy knowledge about the
strategy of the institution at which they are employed. This variable has five items.

Variable Means and support measures CIO_2 ordering / coordination
mechanism used to support units and differentiated functions from the
institution. Six items are used for this variable.

CIO_3 variable quality managers refers to the opinion of participants in
the survey about their managers. For this variable are used five items.

Internal communication CIO_4 variable measure perceptions of the
quality of internal communication within the institution / college. In the research
conducted by Van den Bosch, Elving and De Jong (2006) were used eight items,
we have used only six.

Openness and dynamism CIO_5 variable reflects the extent to which an
institution is in a dynamic environment and therefore need to act flexibly and
anticipate the changes. This variable uses five items. All items from the five
variables mentioned above are measured using Likert scale (1=strongly disagree
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to 5 = strongly agree).

Research hypotheses. In this study we have investigated the following
issue: There is a positive relationship between the CIO and IVI consistency.
Thus, we issued a general hypothesis that between the five variables related to
the characteristics of institutional organization (ClIO_1 knowledge strategy,
CIO_2 availability of means and support, CIO_3 managers quality, CIO 4
internal communication, CIO_5 openness and dynamism) and consistency V1 is
a positive relationship .

From this general hypothesis, positive relationship between the CIO and
consistency V1, come off the following five hypotheses (Fig 1.) taken and adapted
from the study by Van den Bosch, Elving and De Jong (Van de Bosch, et al. (2006).

Clo_1
Knowledge of the
strategy

ClO_2
Means and Support

IVI CONSISTENCY
OF THE FACULTY

Clo 3
Quality of managers

ClO 4
Internal Communication

ClO 5
Openness and dynamism

Figure 1. The hypotheses for H1 (Petrea, 2013)

The research method. In this study we used the survey method. It is personal
investigation administered in every higher education institution (faculty of physical
education and sport).

The research instrument

e It is represented by a survey taken and adapted from the literature.

Specifically items were taken and adapted from Van den Bosch, De
Jong and Elving who conducted a similar study in 2006, the 20
organizations in the Netherlands.

3. Results and Discussions

Reliable analysis of the variables / constructs.

To evaluate the internal consistency of items within each variant, ie how
these items tend to measure the same thing (analysis of internal confidence of
the construct) Cronbach Alpha coefficient was used. It was generated using
SPSS 13.0 for Windows software (Analyze — Scale — Reliability Analysis).

To consider a variable (construct) as trustworthy, Schumacker and Lomax
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(2004) proposed a threshold for Cronbach coefficient - 0.7 Alpha and Malhotra
(1996) one of 0.6. Also, George and Mallery (2003) say that Alpha> 0.9 (excellent),
Alpha> 0.8 (good), Alpha> 0.7 (acceptable), Alpha> 0.6 (questionable), Alpha> 0.5
(weak), Alpha <0.5 (unacceptable).

Table 1. Cronbach alpha coefficient - for all research variables

© —~ e George and Mallery (2003)
S.| 8 -8 > 0.9 - excellent,
- c o O
:__'5_9 *c—'s_g 2| >0.8 - good,
Crt. Variables =) g 5 E, 2| >0.7 - acceptable;
Nr. 2 g | 2 < S| >06-questionable;
°S°| S« >0.5 - low,
O < | <0.5 - unacceptable
1 Dependent IVI consistency 0,63 | good questionable
2 CIO_1 Knowledge of the strategy | 0,78 | good acceptable
3 CIO_2 Means and Support 0,74 | good acceptable
4 C10_3 Quality of managers 0,82 | good good
5 CIO_4 Internal Communication 0,90 | good excellent
6 ClO_5 Openness and dynamism | 0,65 | good questionable

Conclusion. Based on Cronbach-Alpha coefficients and their interpretation
being supported by information provided by Malhotra (1996), George and
Mallery (2003) can say that all variables in this research are reliable.

Testing the hypothesis. For hypothesis testing (confirmed / invalidated)
Spearman coefficient was used. For hypothesis H2 was calculated Pearson coefficient
because we have a normal distribution, parametric responses to the items that make
up the variables on which to formulate this hypothesis. Spearman and Pearson
coefficients were calculated using SPSS 13.0 for Windows software (Analyze —
Correlate — Bivariate).

Before calculating these coefficients (Spearman and Pearson)as we said above, to
check the distribution of responses to the items that make up the variables on which
were formulated hypotheses of this research. Distribution of responses was verified
through the test One-Sample Kolmogorov-Smirnov (KS Sample 1) all calculated using
SPSS 13.0 for Windows software (Analyze — Nonparametric Test — 1-Sample K-S).

In hypothesis testing (confirmed / invalidated) the first step was to
calculate the test One-Sample Kolmogorov-Smirnov. Based on the results from
this test using the Pearson coefficient (for a normal distribution, through
parametric responses) or Spearman coefficient (for an abnormal distribution,
nonparametric responses).

The results obtained by calculating Pearson coefficients / Spearman can be
interpreted based on Cohen's statement (1988) which says that (Table 2.)

- r between 0.1 and 0. 3 positive correlation of low strength;

- r between 0.3 and 0.5 positive correlation of medium strength;

- r between 0.5 and 1.0 positive relationship of high strength;

- r between -0.1 and -0.3 negative relation low strength;
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- r between -0.3 and -0.5 negative relation average strength;
- r negative -0.5 and -1.0 relation between for high strength.

Table 2. Testarea ipotezelor cercetarii

R Link:
Crt. % Spearman Materiality | Confirmed / lom = 0'1_'0'3)
3 . - . average (r = 0.3-0.5)
Nr. S coefficient threshold invalidated . 2
> high (r = 0.5-1.0)
L Cohen (1988)
_ Sig = 0,000 .
1 |H1l|r=0,324 0<0,01 Confirmed average
r = 0,487 Pearson .
2 | H2|r=0,461 Sig = 0,000 Confirmed average
p<0,01
Spearman
_ Sig = 0,000 .
3 | H3|r=0,466 0<0,01 Confirmed average
_ Sig = 0,000 .
4 |H4|r=0,472 0<0,01 Confirmed average
_ Sig = 0,000 .
5 |H5|r=0,494 0<0,01 Confirmed average

4. Conclusions

There is a positive relationship between knowledge strategy and
consistency VI of the faculty according to the results of nonparametric bivariate
correlation analysis, the threshold of significance (p) is less than 0.01 (sig =
0.000) which shows a link between the two variables. In other words, there is a
probability of less than 1% to achieve a 0,324 r given that there would be no
correlation between the two variables.

The relationship is positive, proportional. If the faculty strategy is greater
then the IVI consistency is greater. Since Spearman coefficient is between 0.3
and 0.5 (r = 0.324), the link between knowledge strategy and VI consistency of
the faculty is one of medium strength.

There is a positive relationship between the availability of the support
given by the faculty and 1VI consistency according to the results of parametric
bivariate correlation analysis, the threshold of significance (p) is less than 0.01
(sig = 0.000) which shows a link between the two variables. In other words,
there is a probability of less than 1% to achieve a 0,487 r given that there would
be no correlation between the two variables.

The relationship is positive, proportional: if the availability of the support
given by faculty is higher, the degree of consistency of the IVI is higher.
Pearson coefficient is between 0.3 and 0.5 (r = 0.487), which indicates that the
link between the availability of resources and support provided by the faculty
and consistency V1 is one of medium strength.

There is a positive relationship between quality managers from the faculty
and IVI consistency according to the results of nonparametric bivariate
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correlation analysis, the threshold of significance (p) is less than 0.01 (sig =
0.000) indicating that there is a link between the two variables . In other words,
there is a probability of less than 1% to obtain an R of 0.466 under the
conditions in which there would be no correlation between the two variables.

The relationship is positive, proportional: the quality of the managers of
the faculty is greatly it means the greater VI consistency is. Since Spearman
coefficient is between 0.3 and 0.5 (r = 0.466), the relationship between quality
managers from the faculty and VI consistency is one of medium strength.

There is a positive relationship between internal communication and VI
consistency from faculty according to the results of nonparametric bivariate
correlation analysis, the threshold of significance (p) is less than 0.01 (sig =
0.000) indicating that there is a link between the two variables . In other words,
there is a probability of less than 1% to achieve a 0,472 r given that there would
be no correlation between the two variables.

The relationship is positive, proportional: the internal communication
college is better, the IVI consistency is greater. Since Spearman coefficient is
between 0.3 and 0.5 (r = 0.472), the link between internal communication and
IV consistency of the faculty is one of medium strength.

Clo_1
— r=0,324
Knowledge of the

strateav

Clo 2
Means and Support

Clo_3
Quality of managers

IVI CONSISTENCY
OF THE FACULTY

ClO 4
Internal communication

ClO 5
Openness and dynamism

Figure 2. Correlation between the research hypotheses (Petrea, 2013)

There is a positive relationship between openness, dynamism and VI
consistency of the faculty according to the results of the bivariate correlation
analysis nonparametric significance threshold (p) is less than 0.01 ( sig = 0.000)
which shows a link between the two variables. In other words, there is a
probability of less than 1 % to achieve a 0,494 r given that there would be no
correlation between the two variables.

The relationship is positive, proportional: the openness and dynamism of
the faculty are higher, the degree of VI consistency is higher. Since Spearman
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coefficient is between 0.3 and 0.5 (r = 0.494 ), the link between openness and
dynamism of the faculty and 1VI consistency is one of medium strength.

From the findings presented above that CIOs have a positive relationship with
the degree of IVI consistency. When these CIOs increase, increases IV consistency
and vice versa when these features decrease falls the I\VVI consistency too.
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ORGANIZAREA INSTITUTIONALA SI IDENTITATEA VIZUALA

Petrea Renato Gabrielt

Onose lonut?
L2Universitatea "Alexandru loan Cuza" din lasi, Str. Toma Cozma nr.3, lasi, Romdnia

Cuvinte cheie: imagine, manager, management, brand.
Rezumat

Fiecare institutie are o identitate vizuala care poate fi pozitiva, negativa sau confuza. O
institutie care foloseste un nume nepotrivit, un logo neadecvat, cateva standarde diferite
pentru foile cu antet, un tip de caractere total nepotrivit pentru signalisticd, are o
imagine incoerentd, ceea ce poate aduce deservicii pe termen lung. Astdzi organizatiile
care doresc sa se afirme nu-si pot permite sa fie victimele unor confuzii de identificare.
Studiul s-a desfasurat in sapte institutii de invatamant superior cu domeniul de activitate
educatie fizica si sport si kinetoterapie. Mai exact, sapte facultati de educatie fizica si
sport de stat din orasele: lasi, Bacdu, Suceava, Galati, Craiova, Cluj-Napoca si Oradea.
Cercetarea s-a concentrat asupra parerilor angajatilor institutiei (personalul didactic:
preparatori, asistenti, lectori, conferentiari si profesori) si nu asupra publicurilor
externe. In definitiv, angajatii trebuie si adere la modelul de IVI si prin urmare sa aiba
o influent{d majora asupra unicitatii sale. Ba mai mult, se poate astepta de la ei sd aiba
un punct de vedere bun si cuprinzator referitor la consistenta IVI, in timp ce publicurile
externe vor avea un punct de vedere mai dispersat.
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1. Introducere

Identitatea institutionala nu poate fi doar un slogan, ea trebuie sa fie
atotcuprinzatoare, vizibila si tangibila. Produsele organizatiei trebuie sa-i
reflecte valorile si standardele. Design-ul spatiilor de productie, de expozitie, al
sediilor de birouri, amplasarea, amenajarea si intretinerea acestora au efecte
asupra imaginii institufiei / companiei in societate. De asemenea, cultura
institutionald, conduita institutionald, conditiille de piatd, strategia si
comunicarea sunt elemente componente ale identitatii institutionale.

Fiecare institutie are o identitate vizuala care poate fi pozitiva, negativd sau
confuza. O institutie care foloseste un nume nepotrivit, un logo neadecvat, céateva
standarde diferite pentru foile cu antet, un tip de caractere total nepotrivit pentru
signalistica, are o imagine incoerentd, ceea ce poate aduce deservicii pe termen lung.

Astazi organizatiile care doresc sd se afirme nu-si pot permite si fie
victimele unor confuzii de identificare.

Studiul s-a desfasurat in sapte institutii de invatamant superior cu
domeniul de activitate educatie fizica si sport si kinetoterapie. Mai exact, sapte
facultati de educatie fizica si sport de stat din orasele: Iasi, Bacau, Suceava,
Galati, Craiova, Cluj-Napoca si Oradea.

Cercetarea s-a concentrat asupra parerilor angajatilor institutiei (personalul
didactic: preparatori, asistenti, lectori, conferentiari si profesori) si nu asupra
publicurilor externe. In definitiv, angajatii trebuie sa adere la modelul de IVI si
prin urmare sa aiba o influentd majora asupra unicitatii sale. Ba mai mult, se
poate astepta de la ei sd aiba un punct de vedere bun si cuprinzator referitor la
consistenta IVI, In timp ce publicurile externe vor avea un punct de vedere mai
dispersat.

2. Material si metode

Problema de cercetare. Exista o relatie pozitivda sau negativa intre
caracteristicile de organizare institutionala (CIO) si identitatea vizuald
(consistenta identitatii vizuale).

Scopul cercetarii. Scopul acestei lucrari este de a identifica acele
caracteristici de organizare institutionald (CIO) care au legaturd (pozitiva sau
negativa) cu gradul de consistenta al identitatii vizuale institutionale (IVI).

Variabilele cercetrii. In acest studiu folosim o variabili dependenti
(Consistenta IVI) si cinci variabile independente legate de caraterisitici de
organizare institutionala (CIO).

Variabila dependenta: Consistenta IVI

Variabila consistenta IVI poate fi definita ca fiind masura in care
elementele constitutive ale VI servesc practic scopului pentru care au fost
gandite. De asemenea, prin consistenta inteleg si legatura dintre elementele
componente ale IVI si concordanta dintre ele. Variabila dependenta Consistenta
IVl a fost masurata folosindu-se opt itemi preluati si adaptati din studiul lui Van
den Bosch, Elving si De Jong (2006). Toate raspunsurile sunt masurate
folosindu-se scala modelului Likert (de la 1 = dezacord total la 5 = acord total).
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Variabilele idenpendente legate de Carateristicile de organizare
institutionald (C10). In aceasta cercetare sunt folosite cinci variabile legate de
caracteristicile de organizare institutionala (C10).

Variabila CIO_1 Cunoasterea strategiei masoara cunostintele participantilor
despre strategia institutiei la care sunt angajati. Aceasta variabild are cinci itemi.

Variabila ClIO_2 Mijloace si suport masoara mecanismul de ordonare /
coordonare folosit pentru a sprijini unitatile si functiile diferentiate din institutie.
Sase itemi sunt folositi pentru aceasta variabila.

Variabila CIO_3 Calitatea managerilor se refera la opinia participantilor
la ancheta despre managerii lor. Pentru aceastd variabild se folosesc cinci itemi.

Variabila CIO_4 Comunicarea internd masoara perceptiile despre calitatea
comunicarii interne din institutie / facultate. In cercetarea realizati de Van den
Bosch, Elving si De Jong (2006) s-au folosit opt itemi; noi am folosit numai sase.

Variabila ClIO_5 Deschiderea si dinamismul reflecta gradul in care 0
institutie se afld intr-un mediu dinamic §i prin urmare trebuie sa actioneze
flexibil si sd anticipeze schimbdrile. Aceasta variabila foloseste cinci itemi.

Toti itemii de la cele cinci variabile prezentate mai sus sunt masurati
folosind scala Likert (de la 1 = dezacord total la 5 = acord total).

Ipotezele cercetarii. In aceastd cercetare am investigat urmatorul aspect:
existd o relatie pozitiva intre CIO si consistenta IVI. Astfel, am emis o ipoteza
generald conform careia intre cele cinci variabile legate de caracteristicile de
organizare institutionala (CIO 1 cunoasterea strategiei, CIO 2 disponibilitatea
mijloacelor si suportul, CIO 3 calitatea managerilor, CIO 4 comunicarea internd,
CIO 5 deschiderea §i dinamismul) si consistenta VI exista o relatie pozitiva.

ClO_ 1 +
Cunoasterea strategiei H1
ClO_2
Mijloace si suport H2
€10_3 g CONSISTENTA VI
i i < H3 3
Calitatea managerilor < A FACULTATII
Clo 4
Comunicarea interna H4
+
CIO_5 H5

Deschidere si dinamism

Figura 1. Ipotezele aferente H1 (Petrea, 2013)

Din aceasta ipoteza generala, relatie pozitiva intre CIO si consistenta IV,
se desprind urmatoarele cinci ipoteze (fig nr. 1) preluate si adaptate dupa studiul
efectuat de catre Van den Bosch, Elving si De Jong (2006):
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- H1: Exista legatura pozitivd intre cunoasterea strategiei facultatii si
consistenta IVI;

- H2: Exista legatura pozitiva intre disponibilitatea mijloacelor si suportul
oferit de facultate si consistenta IVI;

- H3: Intre managerii bine pregatiti din facultate si consistenta IVI exista
legatura pozitiva,

- H4: Intre comunicarea interna din facultate si consistenta IVI existd
legatura pozitiva,

H5: Exista legatura pozitiva intre gradul de deschidere si existenta unui mediu
dinamic in facultate si consistenta IV1.

Metoda de cercetare. Tn acest studiu s-a folosit metoda anchetei. Este
vorba de ancheta personald administratd in fiecare institutie de invatamant
superior (facultate de educatie fizica si sport).

Instrumentul de cercetare. Este reprezentat de un chestionar preluat si
adaptat din literatura de specialitate. Mai precis itemii au fost preluati si adaptati
de la Van den Bosch, Elving si De Jong care au desfasurat un studiu similar in
anul 2006, in 20 de organizatii din Olanda.

3. Rezultate si discutii

Analiza de Incredere a variabilelor / constructelor

Tabelul 1. Coeficientul Cronbach — Alpha pentru toate variabilele cercetarii

| George si Mallery(2003)
ST Malhotra | >0,9 - excelent;
. o S < § (1996) | >08-bun;
Crt. Variabilele 2 GZJ o 0,6 prag |>0,7- a(.:ceptab.ll;
L0 de > 0,6 - discutabil;
O 5 validitate | >0,5 - slab;
< 0,5 - inacceptabil
1 | Consistenta IVI - dependenta 0,63 buna discutabila
2 | CIO 1 Cunoasterea strategiei 0,78 buna acceptabila
3 | CIO 2 Mijloace si suport 0,74 buna acceptabila
4 | ClO_3 Calitatea managerilor 0,82 buna buna
5 | CIO 4 Comunicarea interna 0,90 buna excelenta
6 | CIO 5 Deschidere si dinamism | 0,65 buna discutabila

Pentru a evalua consistenta interna a itemilor din cadrul fiecarei variabile
in parte, adica modul in care acesti itemi tind sd masoare acelasi lucru (analiza
de incredere interna a constructului) s-a utilizat coeficientul Alpha Cronbach.
Acesta a fost generat prin intermediul softului SPSS 13.0 for Windows (Analyze
— Scale — Reliability Analysis).

Pentru a considera o variabild (un construct) ca fiind de incredere,
Schumacker si Lomax (2004) recomanda un prag al coeficientului Cronbach —
Alpha de 0,7 iar Malhotra (1996) unul de 0,6. De asemenea, George si Mallery
(2003) spun ca: Alpha>0,9 (excelent), Alpha>0,8 (bun), Alpha>0,7 (acceptabil),
Alpha >0,6 (discutabil), Alpha >0,5 (slab), Alpha <0,5 (inacceptabil).
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Concluzie. Pe baza coeficientilor Cronbach-Alpha si a interpretarii lor,
avand ca suport informatiile oferite de Malhotra (1996), George si Mallery (2003)
pot afirma ca toate variabilele din cadrul acestei cercetari sunt de incredere.

Testarea ipotezelor. Pentru testarea ipotezelor (confirmata / infirmata) s-a
utilizat coeficientul Spearman. Pentru ipoteza H2 s-a calculat si coeficientul
Pearson, deoarece avem o distributie normala, parametricd a raspunsurilor de la
itemii care alcatuiesc variabilele pe baza carora s-a formulat aceasta ipoteza.
Acesti coeficienti Spearman si Pearson au fost calculati prin intermediul softului
SPSS 13.0 for Windows (Analyze — Correlate — Bivariate).

Tnainte de a calcula acesti coeficienti (Spearman si Pearson), asa cum am
spus si mai sus, s-a verificat distributia raspunsurilor de la itemii care alcatuiesc
variabilele pe baza carora s-au formulat ipotezele acestei cercetdri. Distributia
raspunsurilor s-a verificat prin intermediul testului One-Sample Kolmogorov-
Smirnov (1-Sample K-S) calculat tot prin intermediul softului SPSS 13.0 for
Windows (Analyze — Nonparametric Test — 1-Sample K-S).

In testarea ipotezelor (confirmati / infirmati) prima etapi a constat in
calcularea testului One-Sample Kolmogorov-Smirnov. Pe baza rezultatelor de la
acest test se foloseste coeficientul Pearson (pentru o distributie normala,
parametrica a raspunsurilor) sau coeficientul Spearman (pentru o distribugie
nenormald, neparametricd a raspunsurilor).

Tabelul 2. Testarea ipotezelor cercetarii

Legaitura:
© ica = =
P Coeficientul Pragul de Confirmat: / e _0’1 0.3)
N S Spearman semnificatie Infirmat:i EdlE (= 0
crt. = P mare (r = 0,5-1,0)
Cohen (1988)
_ Sig = 0,000 . .
1 H1 | r=0,324 0< 0,01 Confirmata medie
r = 0,487 Pearson Sig = 0,000 - .
2 H2 r = 0.461 Spearman p<0,01 Confirmata medie
_ Sig = 0,000 . .
3 H3 | r=0,466 p<0,01 Confirmata medie
_ Sig = 0,000 . .
4 H4 | r=0,472 p<0,01 Confirmata medie
_ Sig = 0,000 . . .
5 H5 | r=0,494 0< 0,01 Confirmata medie

Rezultatele obtinute in urma calculdrii coeficientilor Pearson / Spearman pot
fi interpretare avand la baza afirmatia lui Cohen (1988) care spune ca (Tabel 2.):
- rintre 0,1 si 0,3 legatura pozitiva de tarie mica,
- rintre 0,3 51 0,5 legatura pozitiva de tarie medie;
- rintre 0,5 si 1,0 legatura pozitiva de tarie mare;
rintre -0,1 si -0,3 legatura negativa de tarie mica,
r intre -0,3 si -0,5 legatura negativa de tarie medie;
rintre -0,5 si -1,0 legatura negativa de tarie mare.
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4. Concluzii

Exista o legatura pozitiva intre cunoasterea strategiei facultatii si
consistenta IVI conform rezultatelor din analiza de corelatie bivariata
neparametricd, pragul de semnificatie (p) este mai mic decat 0,01 (sig = 0,000)
ceea ce aratd existenta unei legaturi intre cele doud variabile. Altfel spus, exista
o probabilitate mai mica de 1% de a obtine un r de 0,324 in conditiile in care nu
ar exista o corelatie intre cele doua variabile.

Legatura este una pozitiva, direct proportionala. Cu cit cunoasterea strategiei
facultatii este mai mare, cu atat consistenta IVI este mai mare. Dat fiind ca valoarea
coeficientului Spearman este situatd intre 0,3 si 0,5 (r = 0,324), legatura dintre
cunoasterea strategiei facultatii si consistenta [VI este una de tarie medie.

Existd o legaturd pozitiva intre disponibilitatea mijloacelor §i suportul
oferit de facultate si consistenta IVI conform rezultatelor din analiza de corelatie
bivariata parametrica, pragul de semnificatie (p) este mai mic decat 0,01 (sig =
0,000) ceea ce arata existenta unei legaturi intre cele doua variabile. Altfel spus,
existd o probabilitate mai mica de 1% de a obtine un r de 0,487 in conditiile in
care nu ar exista o corelatie intre cele doua variabile.

Legatura este una pozitiva, direct proportionald: cu cat disponibilitatea
mijloacelor si suportul oferit de facultate sunt mai mari, cu atat gradul de
consistenta al IVI este mai mare. Valoarea coeficientului Pearson este situata intre
0,3 51 0,5 (r = 0,487), ceea ce arata ca legatura dintre disponibilitatea mijloacelor si
suportul oferit de facultate si consistenta IVI este una de tarie medie.

Existd o legaturd pozitivd intre calitatea managerilor din facultate §i
consistenta IVI conform rezultatelor din analiza de corelatie bivariata
neparametrica, pragul de semnificatie (p) este mai mic decat 0,01 (sig = 0,000)
ceea ce aratd ca existd o legatura intre cele doua variabile. Altfel spus, exista o
probabilitate mai mica de 1% de a obtine un r de 0,466 in conditiile n care nu ar
exista o corelatie intre cele doua variabile.

Legatura este una pozitiva, direct proportionald: cu cat calitatea managerilor
din facultate este mai mare, cu atit consistenta IVI este mai mare. Dat fiind ca
valoarea coeficientului Spearman este situata intre 0,3 si 0,5 (r = 0,466), legatura
dintre calitatea managerilor din facultate si consistenta IVI este una de tarie medie.

Existd o legdturd pozitiva intre comunicarea interna din facultate §i
consistenta IVI conform rezultatelor din analiza de corelatie bivariata
neparametrica, pragul de semnificatie (p) este mai mic decat 0,01 (sig = 0,000)
ceea ce aratd ca existd o legatura intre cele doua variabile. Altfel spus, exista o
probabilitate mai mica de 1% de a obtine un r de 0,472 in conditiile in care nu ar
exista o corelatie intre cele doua variabile.

Legatura este una pozitiva, direct proportionald: cu cat comunicarea internd
din facultate este mai buna, cu atat consistenta IVI este mai mare. Dat fiind ca
valoarea coeficientului Spearman este situata intre 0,3 si 0,5 (r = 0,472), legatura
dintre comunicarea interna din facultate si consistenta IVI este una de tarie medie.

Existd o legaturd pozitiva intre deschiderea §i dinamismul facultatii si
consistenta IVI conform rezultatelor din analiza de corelatie bivariata
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neparametrica pragul de semnificatie (p) este mai mic decat 0,01 (sig = 0,000)
ceea ce arata existenta unei legdturi intre cele douad variabile. Altfel spus, exista
o probabilitate mai mica de 1% de a obtine un r de 0,494 in conditiile in care nu
ar exista o corelatie intre cele doua variabile.

Legatura este una pozitiva, direct proportionala: cu cat deschiderea si
dinamismul facultatii sunt mai mari, cu atat gradul de consistentd al IVI este mai
mare. Dat fiind ca valoarea coeficientului Spearman este situata intre 0,3 si 0,5
(r = 0,494), legatura dintre deschiderea si dinamismul facultatii si consistenta
IVI este una de tarie medie, spre mare.

Din concluziile prezentate mai sus rezultd cd CIO au o legatura pozitiva
cu gradul de consistenta al IVI. Cand aceste CIO cresc, creste si consistenta IVI
si invers cand aceste caracteristici scad, scade si consistenta IVI.

Clo_1
Cunoagterea strategiei

Clo_2
Mijloace si suport

ClO_3
Calitatea manaaerilor

CONSISTENTA VI
A FACULTATII

ClO 4
Comunicarea interna

CIO_5
Deschidere si dinamism

Figura 2. Corelafia dintre ipotezele cercetarii (Petrea, 2013)
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